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ility Management

Management Programs:

T LGQA G Cénadiart Sugreme Court rulings, the
Human Rights Act and Provincial Human Rights Codes
make it clear that employers are legally required to

help assist disabled Employees back to work. A -
TLGQa 32 2RVor dedidentsScasatie Canadian -
economy about $10 billion dollars a year in direct and ‘ -
indirect costs. For companies, disability costs can be : | /
extremely expensive, typically in the range of $2 abilities and/or restrictions for alternate employment ) '
million per year per 1,000 Workers. Effective Disability If employment is not a consideration, we will identify
Management has been shown to reduce these costs by K2g (GKS AYRAGARdZ t Q&8 Ayadz
greater than 50 percent. _ . their daily living activities In some cases, extensive.
fl 1t is the socially conscious thing to do Effective 9 Labour Market Research is completed to identify
Disability Management Programs allow individuals current and viable work opportunities including
who acquire a disabling condition to continue to work starting and future earnings potential.

and avoid potential povertyCurrently, more than one
million skilled Canadians (equal to 6.5 per cent of the
workforce), have some kind of disability, but persons

with disabilities account for just over two per cent of w ‘
the Canadian workforce. JL I I I\/I A
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Occupational . Preventative . Medicine

Box 300-4440 Stark Street, Richmond BC V7B 1A1
www.ultimamedical.com

Health is the most important asset you have...

Phone: 604232-2430
Fax: 604270-3306 Health is the most important

Email: info@ultimamedical.com
asset you have...



